Instructor Establishment PB HQ 18th July26 Shift 1

Under Rule 17 of the Railway Servants (Disciplinary & Appeals) Rules, 1968, an appeal cannot
be preferred against certain orders. Which one of the following is not covered under thisrule?
Q.1 RETd FHHTRY (STMEA 3R srdien) fam, 1968 & fam 17 & aga, T el & & srdfter «fi | 1.0 Mark
T Gehdt g1 S0 9 I-97 ST 39 (AW & e # =gt mar 22
(A) Any order made by the President / Tgdfd gRT SRt 18 it aTreer
(B) Any order of an interlocutory nature / SiaRA Tehfd & 1S T STTeT
©) Any order passed by an inquiring authority in the course of an inquiry under Rule 9 / f3a% 9 & dgd|
ST o GRT ST AT gIRT UTRG s i JTeaT
(D) An order of suspension made or deemed to have been made under Rule 5 / f7a® 5 & d&a SRt foka
T T STRY TSR T | T s @ s
A Railway servant retiring on superannuation or after voluntary retirement, who applies for
commutation of pension along with pension papers prior to the date of retirement, may
commute up to what percentage of pension without medical examination? / 3itaafean
Q.2 (superannuation) R a1 @Re® R F TUTE VTG G aTel I FHA, S dargha @ ] 1.0 Mark
A gd Go F T & |y Ge F iSO (commutation) ¥ ATaEA FRart g, fanr R adterr ¥
UL o TR Toha=t UTALTA T TTAHRUT el Tehell 67
(A) 0.25
(B) 0.33
(©) 0.4
(D) 05
As per the extant instructions on grievance redressal, if a Railway servant does not receive g
reply to hisrepresentation within a specified period, he may address or seek an interview with
Q3 the next higher officer. That period is: / T/@mra fRamer (Grievance Redr essal) Te fagwm argaeil LOMark
¥ STTEMR, TS Tt T FHamt it 3T SIS 1 IR U fgifea arafd & +ftae @ e, o g
3T IR STAFIN & T T AIGITHR il HTT e bl ¢l T8 SFaS 91 8?2
(A) 7days/ 7%
(B) 15 days/ 15 fe=t
©) One month / Tes HEHT
(D) Three months / & T
4 For a cadre having 10 posts, rosters are prepared in which format? / 10 &t atet @&t (cadres) LoMark
. . . .0Mar
Q % foIT Jiee fore we & daw e ora 27
(A) Full 100-point roster / guf 100-fdg IR
(B) 200-point roster / 200-fdg &R
(©) L-shaped roster / L3R IR
(D) Circular roster / TR TR
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Under the Railway Servants (Discipline & Appeal) Rules, 1968, the procedure for imposing &
major penalty, including the requirement of a formal inquiry, is prescribed under which Rule?

Q5 / 31 Qe (FFUAEA T ardier) Fam, 1968 & siafa, It anfia (major penalty) sfadifua wa &g 1.0 Mark
uifeha, TorEd uTiRes STia &t et A 8, The e & siavfa fafea 82

(A) Rule 6 / o 6

(B) Rule 7/ #a 7

© Rule 9/ #z 9

(D) Rule 11/ fam 11
As per Master Circular 53 on Pension scheme, where a Railway servant has commuted &
portion of his pension, the commuted portion is restored after the expiry of how many years
from the date of commutation (or from 01.04.1985, whichever is later)? / G TTT TR AR

Q.6 e 53 F AR, Al R Yo wert A ot dum o feean e (Teed wra) R g, @ LOMark
IS Y drrE (AT 01.04.1985, St +ft a1g # 81) & fraq asit it wwiita & a1g Fwrge T an feeam|
[TETe e T AT 82

(A) 10 years/ 1095

(B) 15 years/ 15 a9

(®) 20 years/ 20 99

(D) 25 years/ 20 T4
As per Rule 2 of the Official Languages Rules, 1976, which of the following States is classified

Q.7 under 'Region B'? / Trsrwmet fam, 1976 & faw 2 & arqaw, fafdf@a # @ s anasw '8 &' 1 g Mark
(Region B) & 3faia atfighd &2

(A) Andaman and Nicobar Islands / $EAT Td FaeR §7 99

(B) Daman and Diu, and Dadra and Nagar Haveli / 8- T4 &id, QeI <leel Td TR gaelt

(©) Delhi / &t

(D) Puducherry / ggeadt
Under the Model Schedule of Powers, 2018, Chairmen of Railway Recruitment Boards (RRBs)
exercise powers, for items pertaining to them, at par with: / Riger erfeat &t aﬂw (Mode

Q8 Is0P), 2018 & siefa, Yot weff At (RRBs) & remsy, I i Wt 2, Foverds ey arfewet oy 1O Mark
TR et 87

(A) Divisional Railway Managers / Hed ¥ Wsieih

(B) SAG officers (Head Quarters level) / SAG HfHRI (H&IT0T &R)

(©) Junior Scale officers / &S TR & JAfAHR

(D) Chief Personnel Officers only / 3ae & Flfdes ATt
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Q.9

As per the scheme approved by the Supreme Court (Inder Pal Yadav & Ors. vs. Union of
India), Project Casual Labour on the Railways may be treated as temporary (conferred

'temporary status') on completion of: / Hatea AT (& UTA ATed T T I WA G) g
FTAIEA IS & AR, ¥ | Uiorare et stk (Project Casual Labour) @t foaa Rt <t &ra|
et guf et TR "l affEa (tempor ary status) UETe ST Hahd 87

1.0Mark

(A)

180 days of continuous employment / 180 &1 &1 Iaa It

(B)

240 days of continuous employment / 240 T @ Tad dar

(©)

360 days of continuous employment / 360 fe &t Tdd dar

(D)

365 days of continuous employment / 365 f2 &1 Tdd aar

Q.10

As per the D& A Rules, 1968, the special revision provision for a Group 'C' or erstwhile Group
'D' Railway servant who has been dismissed, removed or compulsorily retired, and whoseg|

appeal has already been disposed of, is contained in which Rule? / D& A 7@, 1968 ¥ AT,
I 'C' ATUEA & YU 'D' & I 3Td FHAR & TAQ T« Gdteror (special revision) &1 uraem fore]
& 2, T9& sateq, @ar @ geran o sfRant w9 § dariga fFan wan g s et srdfier @1 fRaer
g € IR EN?

1.0Mark

(A)

Rule 18/ = 18

(B)

Rule 22 / w22

©

Rule 24 / 7w 24

(D)

Rule 26 / f3aw 26

Q.11

As per Railway Board's RBE No. 158/2008 dated 23.10.2008, the duration of Maternity L eave
admissible to a female Railway servant with less than two surviving children was enhanced

from 135 days to: / ¥@@ d€ & RBE ¥. 158/2008 A& 23.10.2008 & FIER, & | FH Sifad|
[T Tett AfgelT vt HHART it &F Ugfa staemer (M ater nity L eave) @t stard 135 &1 & srgrare fora=]
et 2

1.0Mark

(A)

150 days/ 150 fe=t

(B)

165 days/ 165 f&mt

(©

180 days/ 180 fe=t

(D)

200 days/ 200 fe=

Q.12

The Railway Board's rules governing entitlement of Railway servants and their families to

free/concessional rail travel are contained in: / Y& HHANEI dYT IAF URERI & (AU
T: QTeeh/ RATIt YT ATAT Tt AT i (AT Tl ATt Yo aite & aw fererd fAfga €7

1.0Mark

(A)

The Railway Servants (Pass) Rules, 1986 / ¥ idTe! (Ur) fam, 1986

(B)

The Railway Establishment Code, Vol. || / TR Y& TTT TiedT, e

(©)

The Indian Railways Act, 1989 / TR & tfafam, 1989

(D)

The Railway Servants (Conduct) Rules, 1966 / & &aT (31=RoT) f4a4, 1966
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Q.13

Under Rule 44(6) of the Railway Services (Pension) Rules, 2026, an additional pension of 100%
of basic pension is payable to a pensioner who has attained the age of: / ¥ dar (de=) o,

2026 & fawm 44(6) F i, fre g Ut e gF TaAHnit & et G &1 100% faRes dam &
FqH T Fara?

1.0Mark

(A)

80 years/ 80 a9

(B)

90 years/ 90 a9

©

95 years/ 95 a9

(D)

100 years or more/ 100 9§ 4T 31feh

Q.14

If a Scheduled Caste candidate is selected to an unreserved (open) vacancy purely on his own
merit, the effect on the SC reservation quota is: / af¢ ®ig sgfRa i (SC) et gofa: o=

AT & eR W fRelt smRfga (unreser ved) Rtk @ wafaa gt €, @t 30 ATgRAIA AMHQ 3ATRET0T
[hIe T2 SRIT T TSl 2?2

1.O0Mark

(A)

It has no effect — the SC quota remains intact and available in addition to those selected on merit /

g U el Usdl — SC dhiel TATad &1 &l & 3R JadT o YR TR T9-dl & AfaRh Uy T&dl &

(B)

The SC quota is deemed filled to that extent and reduced accordingly / 38 HIHT deh SC hieT WRT gatl
(HIT SITQT 31 &R A & SITQ

(©

The candidate must be shifted to the reserved vacancy instead / 30geff &t aTRfera Rk & Termiaka|
ST BT

(D)

The vacancy is treated as reserved retrospectively / 38 Rfch &l qdeardl €U & HRf&Id AT ST

Q.15

In the current pattern of Scouts & Guides Quota recruitment, the total assessment of 100
marksis generally divided between the written test and marks awarded on certificates/service

record in what proportion? / THISeH Ud TMEEH Fiel Wil & TAH UTET |, Far 100 3w o
iR |ATIa: T aater e wHToTs/&at sifHed 1R U 7Y siei & ot fre srqura | fawiioa
A 8?

1.0Mark

(A)

80 marks written test; 20 marks certificates / 80 37 faifiad wierm; 20 3ie yHTOTIS

(B)

60 marks written test; 40 marks certificates / 60 3ies faifiad uetem; 40 3is JHIOTYS

(©

50 marks written test; 50 marks certificates / 50 37k faifRad wierm; 50 3ie gHTOTS

(D)

100 marks entirely on certificates, with no written test / qufd: 100 3ieh THIUTUSN W, ig feifdd udten
el

Q.16

Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, a Railway|
servant whose employment is Intensive or Continuous shall be granted, every week

commencing on a Sunday, rest of not less than: / ¥ daT (&1 & He 3R fasma s@afd) fam, 2005
& 3idd, T Y1 wHEme &1 fAEeE g9 (Intensive) a1 dda (Continuous) g, 39 Ud® dWTE,
IR & AR g, w0 T A fora-n fasm far srom?

1.0Mark

(A)

18 consecutive hours / 18 TRTIdR &¢

(B)

24 consecutive hours / 24 TRTIAR ¢

(©

30 consecutive hours / 30 TR He

(D)

36 consecutive hours / 36 TRTIAR e
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Q.17

Rule 20 of the Railway Services (Conduct) Rules, 1966 relates to: / ¥e1a @ar (31m=eoT) fAam, 1966
T FRaw 20 T Sefaa g

1.0Mark

(A)

Communication of official information / TR SRR T EUSUT

(B)

Canvassing of non-officials or other influence / TR-3TereRIRAT T THL HITHT AT 37 YehRR T UG ST

(©)

Restriction on marriage / 2T&! W 3

(D)

Prohibition of sexual harassment / Tt 3cdts W Jd

Q.18

As per PBC 40/2026, SHINE is related to which of the following? PBC 40/2026 & €,
SHINE @t daty famfafaa # & fred €2

1.0Mark

(A)

Station hygiene and Environmental protection / T2 &l TeadT 311k YgiawuT TeToT /

(B)

Statutory use of High Tech Equipments / Té-ceh SUeUT ol AT SUART

(©

Sexual Harassment at Work place / Srieed U I Icdted

(D)

None of the these / 318 & I3 ot T8

Q.19

Under the gift-acceptance provisions of the Railway Services (Conduct) Rules, 1966, a Railway|
servant holding a Group 'B' post who accepts a gift from a near relative on an occasion such ag

a wedding must report it to Government if its value exceeds. / ¥&a |ar (3TreReT) Faw, 1966 &
A& JUER THR Feal & W@UHI & AJER, J0 'B' U W a1q fohelt Yera wefamdt it et o Ty
FIER T Fe R & A IUgR it TRt TR H I g, AR IH IUER 1 Hed T A0
BB

1.0Mark

(A)

Rs. 15000/%15,000

(B)

Rs. 10000/%10,000

(©)

Rs. 30000/%30,000

(D)

Rs. 50000/ %50,000

Q.20

As per Rule 39 of the Railway Services (Pension) Rules, 2026, invalid pension may be granted
to a Railway servant who retires from service on account of: / ¥ 9at (der) am, 2026 & A=,

39 & AR, AwE Y (invalid pension) farelt YT S A1 frer stmaw we dafAga &7 W veE R
T Hehell 2?7

1.0Mark

(A)

Voluntary resignation / Tfge amTa=

(B)

Bodily or mental infirmity permanently incapacitating him for service / STRI@ a1 AR geedl S|
39 a1 B RR ¥U G aHd W

(©

Completion of 33 years of service / 33 a9 ol Ta1 quf g1

(D)

Non-selection for promotion / Tai=ifd &g Zafd = &

Q.21

Under the Railway Services (Conduct) Rules, 1966, a Railway servant's duty to communicate
official information to a citizen in performance of hisdutiesin good faith isto be read together

with which enactment? / ¥e1a &ar (31m=roT) fAaw, 1966 F d&d, U el &1 AT Fed gu frelt
AT &t ATMTAHTIRE AR ST A FHHAR o Hwaed §; 36w ot frg g & & v fiemas
[T ST =T ?

1.O0Mark

(A)

The Official Secrets Act, 1923 / 3TfererTiees Ma-aar sifafaam, 1923

(B)

The Right to Information Act, 2005 / a1 &1 3AfgeR fafad, 2005

(©

The Indian Evidence Act, 1872 /9TRdIT 1 FfafHad, 1872

(D)

The Whistle Blowers Protection Act, 2014 / feg@et seare MieeeH Tae, 2014
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As per the 7th CPC-modified provisions (RBE No. 99/2016) regulating family pension, the
normal family pension is calculated at a uniform rate of: / UTRRaTees U= &t fHEEa & aet 74

Q2 lyem st grer weltfira wmawwit (RBE ©. 99/2016) % i, @rwa iivatva dert @t wor femy 1O Mark
AT & TR ot STt 22

(A) 20% of basic pay / & I & 20%

(B) 30% of basic pay / e a1 &l 30%

(®) 33.33% of basic pay / T 3 &l 33.33%

(D) 40% of basic pay / & da- & 40%
Under the Indian Railway Establishment Code, Val. I, no part of the Staff Benefit Fund shall

Q.23  [peused for the benefit of: / Rt ¥ TaTa=T e, We-| & sienfd, Fwamt fRaens ffd (SBF) #1 1 g mark
RIS WITT forereh AT &g ITENT <Tgl fohdll SITgem?

(A) Non-Gazetted staff / TR-TSTatd FwHart

(B) Any Gazetted Railway servant, except as specifically provided / fordt oft Ioufaa v sweaml & forg,
arr STgt fasis €9 & Iusfad &

©) Retired employees under RELHS / RELHS & 3fdifd dargd sHemrt

(D) Apprentices / Wfrgg
As stated in the prefatory note to the revised (1989) edition of the Indian Railway
Establishment Manual, in case of any conflict between the Manual and the Indian Railway

Q.24 Codes: / WReT YT Tmg=TT fA@mmEett (Indian Railway Establishment Manual) & @eitfaa (1989) LOMark
GO chl TEATaT | ahgt 71T @ foh Aawmmaet Sfie WRedia Yot |igansit (Codes) & siw fordt ewad &
TRerfer #:

(A) The Manual prevails as it is the more recent document / FzmTaett Tt Enft Riifeh T8 31fde gTal &
EEEEK

(B) The Codes prevail; the Manual does not supersede provisions contained in the Codes / dfgar|
(Codes) et gitft; fAammactt diears & ffed wraermii ot sifereraor 78 sedt

©) Both are read as mutually exclusive and never overlap / QHI &l TREWR =T HHT AM@T € 3R 9 &l
HATTATI &l e

(D) The Railway Board must be consulted before either can be applied / &t & & foreft T oft ] et &
TEe! ¥ 1S & TR sfard @
Questions raised by Members of Parliament on the floor of the House, requiring an oral

Q.25  [answer followed by supplementary questions, are known as: / &g WeEdl gRT @G & W W 1 0 Mark
BT 7T 3 U2, Firawt AifEe I faar Srarn € iR I8 918 SRS U UL o At 8, F91 FHgelld 82

(A) Unstarred Questions / 3Tdwifehd we=

(B) Starred Questions / TRifehd T

©) Short Notice Questions only / Sae 3Ted a1 U

(D) Calling Attention Motions / &TTeRSUT TdTd
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Rule 1303 of the Indian Railway Establishment Code, Val. |l (corresponding to F.R. 9) defines

Q.26  [theterm: / STt ¥ To wfgem, @e-I| &1 Faw 1303 (St F.R. 9 & waqed €), e s=2 ® 1 g mark
AT et 8?2

(A) Qualifying service / 31ée Tar

(B) Family / aRar

(®) Pay / 3a (Pay)

(D) Foreign service/ fagef dar
Wherea horizontal reservation is provided within a vertical reservation, the correct procedur €

Q.27 is; / Srgt forelt Seatur smearor & ofiar g afawt streter Ryifa g, agt agt uiskar s g? 1.0Mark

(A) Fill the horizontal quotafirst, then the vertical quota/ Teet &fdsT @ier 4%, Tthe Seafer Fier

(B) Fill the vertical quotafirst, then the horizontal quota/ U FHeafer et o, ke &fast st

© Treat the two quotas as entirely independent and additive / G el o guid: T 3R AN AT

(D) None of the these / 378 & &g i el
All existing orderg/circulars on compassionate ground appointment were consolidated into &
single Master Circular, issued vide Railway Board's letter No. E(NG)II/90/RC-1/117 dated

Q28  [12121990. Thisisknown as: / et e W FAgfe dedt @it faame aﬁaﬁm&@aﬁ%ﬁ%aﬁé LOMark
& 9 9. E(NG)I1/90/RC-1/117 feAier 12.12.1990 & HIeAR & Uk g AR URus # FHfhd TodT
T ag TR 9 # S SArar 82

(A) Master Circular No. 16 / Aree? gRu= 4. 16

(B) Master Circular No. 22 / #TeeR aRU= &, 22

(®) Master Circular No. 32 / Aree? uRus &. 32

(D) Master Circular No. 36 / #T&eR URU= €. 36
Under Section 4 of the Official Languages Act, 1963, a Committee of Parliament on Official
L anguage was constituted, on a resolution passed by both Houses with the previous sanction of

Q29 the President, in the year: / rstTaT Stfafam, 1963 <t & 4 & sianta, wgufa  qf whefd a1 LOMark
S GIRT AT Sehed TR, TSTHTST Heell Heery |iffa ot 1e- fohe o fora mam?

(A) 1963/ 1963

(B) 1968/ 1968

(C) 1971/ 1971

(D) 1976/ 1976
Under the Model Schedule of Powers, 2018, delegation of powers is grouped under three
headings: PHOD/HOD; DRM/ADRM/SAG officersin field units; and: / Rteet etferat <t STTE]

Q30 |(Model SOP), 2018 & simta, s &1 W @i ofwaT # fawfa 2 PHOD/HoD:| 1OMark
DRM/ADRM/SAG 3faramit &=t garTedl #; au:

(A) Only the Railway Board itself / Fdaet ¥oid a1¢ T

(B) Divisional/Extra-divisional officers and officers in Headquarters / Heciia/3ifdR<h-Healid Jfeehrel ae
AT | ATt

©) Only Production Unit General Managers / shde 3ciTe 3ehls HgIiaeh

(D) Only Vigilance officers / shae FdehdT JTerehmr
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Q.31

Recruitment against the Scouts & Guides Quota on Indian Railways is conducted by: / YR
ReT 7 hISeH Ud TEEH Fie o [Aeg Wl Toheldh gIRT GaTieid ohl oITelt 87

1.0Mark

(A)

The Railway Recruitment Cell (RRC) of the concerned Zonal Railway / TEfad &5 ¥od T < il
Ues (RRC)

(B)

The Railway Recruitment Board (RRB) exclusively / shad ¥ 97di a8 (RRB)

(©)

The Union Public Service Commission / I9 &ies adT a7

(D)

The State Bharat Scouts and Guides Association directly / T I5T YRd Th3eH Ud Mged I°

Q.32

Leave on Half Average Pay (LHAP) is credited to a Railway servant's account at therate of 20
days in a calendar year, in advance, in two installments of 10 days each, with effect from

01.01.1986. Prior to this date, the position was that: / 3re-3f&a aa raeRter (L HAP) Y& SHam]
% @Td # 01.01.1986 & wfaast 20 R it ¥ |, 1m &7 9, 10-10 = & & foreat & s foram e
g1 3 fafer & g Reufer = <ft?

1.0Mark

(A)

LHAP was credited at 30 days per year / LHAP Ufa a§ 30 fa7 &t 22 & <1 gtar e

(B)

LHAP did not exist as aleave category / LHAP =T 3/aah1eT S0t s1idcd & &f -Tal off

(©)

No advance credit of LHAP was given; 20 days were credited on completion of one year of service/

LHAP &1 ShIg SATUH ST =761 [eaT ST oT; Teh a8 <l Jar gui g W 20 T 5 forg Sird &

(D)

LHAP was credited only to Group 'A' officers/ LHAP 3dcl §Hg ‘&' AfHTRET ohl STHT gldT o

Q.33

As per RBE 30/2026, what is the time for which the quarter at current place of posting can be
retained by an employee during the study leave? / RBE 30/2026 & IR, 3t eltd (3773

STARTN) F SR HHART AT AAHT WIRET aTeil TTE UL FATeY fohdw AHY deh 31U UTH 38 Iehel 27

1.0Mark

(A)

Oneyear / Teh a8

(B)

2 years/ 298

©

2 years or period of study leave, whichever is earlier /2 HTel I1 UgTS &l Bl bl @ty STt i Uged &

(D)

2 years or period of study leave, whichever is later / 2 TTeT 91 TSl id <l 3G, 390 T St o a1 H &

Q.34

Chapter 8 of the Indian Railway Establishment Code, Vol. |, deals with: / YR/ Y& g
fgdr, Ee-| & e 8 forad et g2

1.0Mark

(A)

Staff Benefit Fund / SHamR! fgdersy fAfy

(B)

Leave Rules/ s/@aer Fam

(®)

Compensation for Injury and loss of personal property / @ie 3R At Tufti & Jere™ o folg Fammaen

(D)

State Railway Gratuity Rules/ 79 ¥eid J=g¢t Faw

Q.35

As per Board letter dated 25.10.2024, from 1.11.2024, a Privilege Ticket Order (PTO) issued to,
a serving Railway servant is generally valid, from the date of issue, for a period of: / st &

25.10.2024 F 9 F ATER, 1.11.2024 |, 779 & AR HHART &t ART fohan @ faers fewe sty
(PTO) 3 dRR W WA g1 &l A A 39 Irafy & fe e gran 2

1.0Mark

(A)

Two to Four months, as per extant instructions / g el & AR 2 & 4 7eA

(B)

Oneyear / Teh a8

(©

One month more than the Advance Reservation Period / Tgaid fsidem difas & Tes 7eiHT sarer

(D)

Indefinitely, until cancelled / 3TAfdeRTet deh, STa ek ¥ T &1
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Under the RTI Act, 2005, a first appeal against the CPIO's decision (or non-response) must
ordinarily be filed before the First Appellate Authority within: / g & Af9&R Afa@ay,

Q36 12005 & siwwta, CPIO & Frvta (a1 srgrr0) % e v aren v el e & wey w10 Mark
Tora feet o Hfiae TR &l S anfee?

(A) 15 days/ 15 femt

(B) 30 days/ 30 fe=

(©) 45 days / 45 f&

(D) 60 days/ 60 fe
As per the compassionate appointment scheme, where the deceased/incapacitated employee's
family has only a minor son/daughter to be supported and the widow cannot take up
employment, appointment of a 'near relative’ may be considered, subject to a certificate from

Q.37 the widow that the near relative will: / T g W1 & FTAR, S fGawa/aem FHat & 1.0 Mark
AR # WROT-WWUT ¥ Haet aaqek T/ g R favar R agor & # stawed g, 98 'ae
weeft' i fAgfe w faaw fran s awar @, Terd fawar & g wmors ura & i fRae et

(A) Reside permanently at the Railway colony / Tt 1 & Yo Sici-t § fAare e

(B) Never seek promotion within the Railways / ¥@d & &eff ggi=ifa <l 7T &l serm

(®) Immediately transfer all property to the widow / ed I Tufxi et ot geaiaiRa e

(D) Act as the bread-winner of the family / TaR &1 “RU-UNUTRdT (bread-winner) SHa & et
As per RBE 121/2025, in the case of a Railway employee who goes missing, the case is treated
as a death case for the purpose of settlement dues (DCRG and Group Insurance) after the|

Q.38 |expiry of / RBE 121/2025 & @R, WYl g a1t ¥e1d HHATA & WAl &, Uk i safd fiawm| 1.0 Mark
& 9Tg deee T Y (DCRG 31X JU E9ivd) & 1T 36 Wit &l Heg &l A /AT 11 g1

(A) 1year /139

(B) 3years/ 394

(®) 5years/ 5a%

(D) 7 years/ 798
As per the extant instructions, a Railway servant's attempt to seek a decision on a service
grievancein a Court of Law without first exhausting the normal official channels of redressig

Q.39 |regarded as/ Taemm rgeell & AR, fordt Yor wramd gRT G favmia Riewma fawor aegsi| 1.0 Mark
[t T TR ToeT e = ® S o1 I fohd S0 | AT STar 82

(A) A protected constitutional right that cannot attract any adverse consequence / Td TRf&d HauTHd
HARHR ST i Uldget TRUTH 6l 1 Fehel

(B) A statutory right guaranteed by Railway Act, 1989 / ¥&a 3ifafzm, 1989 gRT TR Tah dHT-a
KIBED

© Contrary to official propriety and subversive of good discipline, and may justify disciplinary action /
DT I & TIuRIT qo G & Y giHehRe, STt ST hRaTg ol raitdd 6 dahdl &

(D) None of the these / 310 & IS oft &
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Q.40

As per Railway Board's instructions on recruitment for cultural activities (which includes the
Scouts & Guides component), General Managers are empowered to recruit Level-1 staff for
such purposes not exceeding how many per year on Zonal Railways (and how many per year

for Production Units)? / Aiehiaes Tfafafadt (e wheed Td MEed 9o MiAet ) ' Wl daefl
ReTd i & TR F STIAR, WEHELH! Hl 81T 37 TR T Wil o Ui a9 Tfdawran fraa L-1
[EHETA (T AT THTEAT £ [ha) Wl Feel 1 AR 82

1.0Mark

(A)

3 per year for Zonal Railways; 2 for Production Units / &3 ¥&d &g Ufd a¥ 3; Ic1e gahiedl o 2

(B)

6 per year for Zonal Railways; 3 for Production Units / &3 ¥&d &g Ud a¥ 6; 3cdTe garredl &g 3

(©)

10 per year for Zonal Railways; 5 for Production Units / &3 ¥ed aq Ufd a9 10; IcU1e g1l o 5

(D)

None of the these / 318 & I3 ot &1

Q.41

As per RBE 31/2023, for the purpose of the Modified Assured Career Progression Scheme
(MACPS), what percent of service rendered while on 'temporary status as casual labour

counts as qualifying for grant of MACP: / RBE 31/2023 & JJdR, Ale®ES TeAE FHIvaR HHIerH|
hA (MACPS) & @gd, $jid ot & ai¥ TR "SFRl Red' # &l T |ar &1 fohaen faera e
MACP 17 & fAT FatfswiEe 94t /14T St 8:

1.0Mark

(A)

Counts 100% as qualifying service/ 38 100% 3T&e TaT (qualifying service) o diR TR T ST 21

(B)

Does not qualify as regular service / Faffia a1 o U § T&aT UTed el st

(©)

Counts only 50% as qualifying service / 38 37ée ddT & ¥4 H dhaal 50% & f-1 Srar &1

(D)

Counts only 25% as qualifying service / 38 3¢ 9dT & ¥4 § dhaa 25% &t f41 Srar &1

Q.42

Reservation for categories such as Persons with Benchmark Disabilities (PwBD), Ex-

servicemen, and Women is termed / R (PWBD), H[add @i IR Afgarsii stet Sowat o
feTT TresToT, I/ AT el ST 82

1.0Mark

(A)

Vertical reservation / ¢afer 3eeor

(B)

Horizontal reservation / &fasT 3meeor

(©

Supplementary reservation / qgeh 3R&T0T

(D)

Overriding reservation/ 3f«TET STR&TOT

Q.43

As modified pursuant to the 7th Central Pay Commission (RBE No. 99/2016), the minimum
pension admissible to a Railway servant per month is; / 78 st da= manT (RBE €. 99/2016)

[ SFTAR SRATAT AL & AR, Tohedt YT FwHaral ol Ui ATg S <Ia der fraeit 272

1.0Mark

(A)

Rs. 3,500/%3,500

(B)

Rs. 7,000/ X7,000

(©

Rs. 9,000/%9,000

(D)

Rs. 10,000/%10,000

Q.44

The maximum limit up to which LAP may be accumulated at the credit of a Railway servant

was raised from 240 days to 300 days vide / fordt ¥ @wamet & @ ®# L AP R giv &t Afean|
AT 240 27 @ SR 300 A 1 7€, ag foraes wreaw 9 forar mar?

1.0Mark

(A)

RBE No. 155/97 / RBE {. 155/97

(B)

RBE No. 57/1991 / RBE ¥. 57/1991

(©)

RBE No. 99/2002 / RBE ¥. 99/2002

(D)

RBE No. 158/2008 / RBE €. 158/2008
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Death-cum-Retirement Gratuity (DCRG) of a retiring Railway servant may be withheld

Q.45  |pending clearance of which of the following, among other s? / ST €1 et ¥t e BV HG- 1 0 Mark
@E-GafAgf 3w (DCRG) @it RmfatfEa # & fraeht fAerelt wifd wxt aek et oIt 9k 22

(A) Income tax dues only / S 3TTaeh ST

(B) Arrears of Railway quarter rent and other dues (electricity, lawn, telephone/CUG, etc.) / 3d FaTes &
foReTT T SrehTarT U 3 & (fastett, &, Sei®/CUG 31fe)

©) Trade union subscription dues / 8 Ffa Ta&IdT [ T

(D) Provident fund loan dues alone / &ae wfasg [fer 30T S
As per the current position (effective 01.01.2024, per RBE No. 50/2024 read with Rule 70(1)(b)
of the Pension Rules), the maximum ceiling on Retirement Gratuity and Death Gratuity for

Q.46 Railway servants is: / @ Rafad & @R (RBE €. 50/2024, S+ faawi & fam 70(1) (@) LOMark
afed, Rk 01.01.2024 @ woreh), 3o wHaieat & g Sarfgi Suem 6 79eg Sue &t flean
e T 82

(A) Rs. 15lakh/X15 @@

(B) Rs. 20 lakh/ X20 @@

©) Rs. 25 lakh/ 325 @@

(D) Rs. 30 lakh/ X30 @&
As per Rule 2 of the Official Languages Rules, 1976, which of the following States is classified

Q.47  |under 'Region A'? / Tt am, 1976 & fam 2 & srguw, Rmfafga # @ $ @ @ F| 1 g Mark
(Region A) & 3t afidha 22

(A) Maharashtra / FgRTY

(B) Gujarat / TSRTA

©) Tamil Nadu / afeTg

(D) Uttar Pradesh / TR 9T
As per Para 310, IREM Val. |, a Railway servant transferred on mutual exchange from one
cadre to the corresponding cadre in another division/office/railway retains seniority on the

Q.48 basis of / IREM &e-1, 931 310 & SHER, UREIRE WHGRT (mutual exchange) W U Hait @ g@y| 1.0 Mark
HEA/FATATRAS & T Gait A SR el HHATN Y FRSAT Toh SR TR ST 7@l 82

(A) The date of his original appointment to Railway service / 7@ JaT & 35! 7a fgfth ol fafa

(B) The date of promotion to the grade or category in his previous unit or The seniority of the employeg|
he exchanged with, whichever is lower / U1 figelt gfHe # I a1 &R § FHIRH & d, a1 5
ST & d1e TardeioT fohall & Ideh! difaaidl—ead & St off &1 &t

© The date of promotion to the grade or category in his previous unit or The seniority of the employes|
he exchanged with, whichever is higher / o=t fUeell gfHe # U5 a1 Rl | FHINE &l dRIE, a1 5
T & 1Y Tarqeiot fohall & Ieh! difaafedi—a-a & it oft 31fdes &t

(D) The date the mutual exchange order was issued / TREIRE TLTIARIT e ST & il fafer
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Q.49

Night Duty Allowance for eligible non-gazetted Railway staff, for duty performed between
22:00 and 06:00 hours, is calculated using the formula: / 9t TR-TSTUTHA YT wHATET & faT, af|

22:00 & wTa: 06:00 S5 & i< <t TE YL 7 WA & W7 (Night Duty Allowance) fea 9= 9
RTOTT foaT ST 2?2

1.0Mark

(A)

(Basic Pay + DA) + 100 per hour / (& a4 +DA) + 100 Ufd g

(B)

(Basic Pay + DA) + 200 per hour / (e 9 +DA) + 200 Ufd &l

©

(Basic Pay + DA) + 300 per hour / (& a4 +DA) + 300 Ufd g

(D)

A flat rate irrespective of Basic Pay / Td da- & Tda Ues H9d @@

Q.50

Provisions on 'Absorption of Medically Incapacitated Staff in Alternative Employment’ are
contained in which Chapter of the Indian Railway Establishment Manual, Vol. | ? / 'Rfeedi

T q ITTH HHATRAT ol dehfeden JoHR A AT &ed’ (Absorption of Medically Incapacitated
Staff in Alternative Employment) Weieft WG« HRAT Yo LT fAawmaedt, @e-1 & fog steam #)
ffea €2

1.0Mark

(A)

Chapter V11 / 3@ VI

(B)

Chapter XI11 / steama X111

(©)

Chapter XV / 3r&am XV

(D)

Chapter XX / 31&m™@ XX

Q.51

Under the Right to Information Act, 2005, a CPIO must ordinarily supply the requested
information within how many days of receipt of the request, and within what period if the

information concernsthe life or liberty of a person? / ga=T &1 AfAER AfAFEH, 2005 & iad,
CPIO &t @mTaq: R Wiftd & foraat 3t & +far AR 72 FET Suetsy el gict 8, ot AtS g
Tohelt Sfeh o STiae A1 WAl & Herd gl af fehd=it srare #?

1.0Mark

(A)

15 days; 24 hours/ 15 f&; 24 &

(B)

15 days; 48 hours/ 15 fa; 48 =@

(©)

30 days; 24 hours/ 30 f&; 24 &

(D)

30 days; 48 hours/ 30 f&; 48 =

Q.52

Under the Railway Servants (Discipline and Appeal) Rules, 1968, an order placing a Railway
servant under suspension is made under which Rule? / ¥ FHART (STFLTE 3R dier) Fam,

1968 & agd, forelt Yora e @ i e @ s fora R & sianfa st foran Sman 272

1.0Mark

(A)

Rule5/f=@m 5

(B)

Rule6/faw 6

(©

Rule7/f=aq 7

(D)

Rule 8/ f4aw 8
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Wher e the date of appointment to a grade (and all subsequent lower grades) is the same for
two or mor e non-gazetted Railway servants (Para 314, IREM Val. 1), seniority between them ig

Q.53 determined by / STgt &t T Afees RIS o7 HHATE! i fohdl Ug (3T IqF a1E vt @+t fHae| LOMark
re) # e A fafer awm@ @ (|REM &=-1, 1 314), 98t 37 st afesar fre s w Reifea gl
e?

(A) Alphabetical order of surname / 3U-TH o JUTTeRH &

(B) Length of total servicein the Railways/ 3 & Fa &1 &l Fafy &

©) Whoever was born earlier ranks senior / Sit Uge! S=AT &1 98 aRS HTHT SITa

(D) Marksin the promotional examination / Ui aSter & e 3feni &
While undergoing training on the Railways under the Apprentices Act, 1961, an apprentice ig

Q54  |governed, as regards conduct and discipline, by: / iRvgy stfafam, 1961 & sierfa ¥ & W& 1 g \ark
TG e T, STTERYT U9 AJEA & day 7 uide] foret fawi & enf@a grar 82

(A) The Industrial Disputes Act, 1947 exclusively / Fad ieifies faareg sifafaam, 1947

(B) The Railway Servants (Conduct) Rules, 1966 and the Railway Servants (Discipline & Appeal)
Rules, 1968 in force / Wgw ¥e1 AT (3TR0T) f42, 1966 qeT e AaT (S Ud 37dier) fam, 1968

(®) No conduct or discipline rules apply to apprentices / Tf18137 W g STERUT AT I 0 AR T8
Gl

(D) The Factories Act, 1948 conduct provisions / R&ET 3fafHaE, 1948 & 3TER0T yay™
Children Education Allowance (CEA) under 7th CPC can ordinarily be claimed by a Railway

Q55  [employeefor how many eldest surviving children? / 73 e STa & Sferia ater e o0 (CEA)| 1.0 Mark
ATATAA: Tt YeT Hamdl IRt STTAean fhd- Taw 92 Slifdd aodi & 1T S1aT {ehdT ol 9ehdl 2?2

(A) 4

(B) 3

(©) 2

(D) 1
In the Model Schedule of Powers, 2018, Part A of the document covers delegation of powers

Q56  [|relating to: / wtew wifwral <t SITEE (Model SOP), 2018 , Fwrast &1 W A fohedt Wi il 1 o vark
[ U bl ST Sheetl 87

(A) Works / & (Works)

(B) Medical / Riferear (Medical)

©) Stores / ¥R (Stores)

(D) Establishment / Z2ToAT (Establishment)
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Where a medically decategorised Railway servant cannot be immediately absorbed in a
suitable alternative post, he may be kept, pending location of such employment, on: / Sigt e
Q57 fafredita v & srasrofigea Yot Ffardt 2 Rt STy Safeaes Ug U deTer WAt it R o w10 Mark
A&l ARfeUdh ASHTIR hl GIeT gl adh I [he TR T&T ST §ehdl 2
(A) Extraordinary leave with pay / 3TETeRUT 3fdd{aeh Sdeh1al T
(B) A special supernumerary post in the grade held before being declared unfit / 3 =ifSq fohg o= &
4 eTRd 9 | Ueh faQy arferiea (supernumerary) Ug
(©) Any available vacant post in the same Unit under the cadre controlling authority / &R aeifel
FUTRET & ded 4T Iie § wig off Iucisy @rett ug|
(D) A special supernumerary post below the grade held before being declared unfit / 3@ Eifvd fohy ST
& U 91 I W 9, 399 i ol Ueh faQy JUR=gAR ugl
In Central Government reservation policy as applied on Indian Railways, reservation for SC,
ST, OBC and EWSis classified as ¥ HRHR H ARETT i & AAR, e i wrdia v # ) 3,
QB |yrrgfm o, srafia s, = R @ sie sfie & @ wasie o & o swew fea wg | LOMark
i 7
(A) Horizontal reservation/&fast smReror
(B) Vertical reservation/ 3:¢afeR 3ReT0T
©) Consequential reservation/ TfuTTHt 3TrearoT
(D) Compensatory reservation / WfdeTet 3TR&TOT
As per PBC 89/2026, which Institution is the nodal institute for training of personnel
Q59  [|department?/ PBC 89/2026 & S8R, FHifHa fawmt & wanieat & wivieror & fAq ®19-an W™ 1 g vark
M Her g?
(A) Indian Railway Institute of Financial Management / {TRciia ¥ad faiier Tafe dwerm
(B) Indian Railway Institute of Traffic Management / STRTTT ¥cTa ATATATA YeeH ST
(©) National Academy of Indian Railways/ SR ¥t TS 3rehrerit
(D) None of the these / 318 & &1 +ft =&l
Under the Railway Services (Liberalised Leave) Rules, 1949, the maximum period for which
Leave Not Due (LND) may be granted during the entire service of a permanent Railway
Q.60 servant on medical certificate is: / ¥ @t (IqRigHa staamen) Fam, 1949 & siafa, fredt wmh ¥ LOMark
EHATR Tt AR TS & SR TR @YUl St # 'wed sdaer (Leave Not Due) dtfaaas|
ferat srafa & g whged &t I wawdt 22
(A) 180 days/ 180 fe=t
(B) 240 days / 240 fe
(©) 300 days/ 300 f&=
(D) 360 days/ 360 fa=T
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Q.61

Under the Apprentices Act, 1961, as applied to Indian Railways, the obligation on the Railway|
administration is/ WRAH Y TR 0] Wive] AT, 1961 & Siaia, YT LI &1 Slded o1 82

1.0Mark

(A)

To provide training only, and not to absorb the trained apprentices into regular service / shad T8I0
e e, 1 foh vfifera fregeti ot afia dar § gwifed e

(B)

To compulsorily absorb every trained apprentice into a regular post / T Ufifera ufie] sl stfaard
&0 & afid ug w Faifed #e

©

To provide training only to Group ‘A" officer trainees / ad Tg ‘&' AT UTN&HT T TiRr&Tor &1

(D)

To pay apprentices at par with regular Group C employees / Ui1efeti ol Fafid &wg 1 el &
TH dd T

Q.62

Under IREM Val. I, Para 1302, a Railway servant declared medically unfit and classified in
Group (i) (completely incapacitated for further service even in the lowest medical category) is:

/ IREM @2-|, ¥r 1302 & 3iarta, Rfdwciia &0 & s @it aon /g (i) # afid ¥ wHant (S
FrTaw Rfdear Soft & +ff 3wt &t dar 8q IUia: WeH 8):

1.0Mark

(A)

Eligible for alternative employment in any post / ol W 1 W derfedes AR &g U &

(B)

Not eligible for alternative employment and cannot be retained in service / dehfedes ASATR &q UTS 8]
& 3R a1 H SH1Q & @M S Hebell

(©

Automatically promoted to a supervisory post / Td: THdefl Ug W Ugi1d &l STl &

(D)

Entitled to a permanent supernumerary post for life / 3TTstiar LU eI Ug o §haR &

Q.63

Under Rule 10 of the Official Languages Rules, 1976, an employee is deemed to have ‘working
knowledge of Hindi' broadly on the basis of: / TrerHTeT fa®, 1976 & @ 10 & siata, T

FHATE i "Rl T TS A 7@ ATt HeEad: fhe TR 0% /T Sar 87

1.0Mark

(A)

Being posted in aRegion 'A’ State / & ‘&' & fordl T8 | aH1d g1

(B)

Being a Group A’ officer / g '&' &l ATRRT g

(®)

Having passed a prescribed Hindi examination/qualification, or a declaration of such knowledge as

prescribed / fRuffea R=< udan/divaar s<itof s, ar fRyffea €9 & & F &t SISO st

(D)

None of the these / 318 & I3 oft T8

Q.64

Which Master Circular of the Railway Board consolidates the orders relating to seniority of
non-gazetted staff, including seniority on compassionate/sports quota appointment, medically,

de-categorised staff, and erroneous promotions? / ¥ S & i AT AR UeusA (Master
Circular) TR-ISTURT FHHATRAT B ARSAT A FlSd ATRRAT TN TATRA Feal &, faH AJHU/EAES
ie & Fgis, Rifecia su & sasiviiga (de-categorised) FHET, o Ffequt wdi=tfaar e &2

1.0Mark

(A)

Master Circular No. 34 / Aree? ufeus |. 34

(B)

Master Circular No. 37 / AT&eR Ufeus &, 37

(©)

Master Circular No. 40/ ATee? URust €, 40

(D)

Master Circular No. 45 / A& uRus &. 45
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Q.65

Chapter 3 of Indian Railway Finance Code, Vol 1 deals with: / $feaw ¥a wig-a ®ie, ategd 1
T 9T 3 399 Getdd g /

1.0Mark

(A)

Contracts General Principles / s% & a3 fagid

(B)

Allocation of Expenditure / @ o1 3tided

(©)

Budget / s51¢

(D)

Statutory Audit / T 3ifee

Q.66

As clarified by the Railway Board, what happensto a disciplinary proceeding under the D& A
Rules, 1968 on the death of the char ge-sheeted Railway servant during its pendency? / ¥ sig|

% T & AJAR, D& A TAaH, 1968 & dgd Ta1 W FAJAEATS FHdaret & e, e ¥
ERHETS o aTt-2fte < T B, IHR Hg € I TR I/ FIATEN T I Ean 82

1.0Mark

(A)

It continues against the legal heirs / g Tt TRl o RITth STRY T8 &1

(B)

It stands automatically converted into a vigilance case / T8 3794-31T0 fafSieid &g & §ga ordT ¢

(©

It is closed immediately / 38 qd ¥ o feam S|

(D)

It is kept pending till the pension case is finalised / G &1 AT 3ifdw $9 T q7 €1 de 39 wiad 4T
SIS

Q.67

Under the Railway Services (Liberalised Leave) Rules, 1949, Leave on Average Pay (LAP) is
credited to a Railway servant's account at the rate of 30 days a year, in two installments of 15

days each, credited on: / ¥ &aT (IqRF raanten) Fam, 1949 & sidta, ftaa aa s@aret (LAP)
ReT AT o @ | ofd a5 30 &7 &t 52 |, 15-15 R & <t fovet #, fore Tt =t s foan s
?

1.0Mark

(A)

1st April and 1st October / 1 39 3R 1 FargsR

(B)

1st January and 1st July / 1 SH&aRY 3R 1 S[eTg

©

1st March and 1st September / 1 7T 37k 1 fadsr

(D)

1st June and 1st December / 1 3 3R 1 fadisR

Q.68

Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, staff classified ag
'Excluded’ are subject to: / ¥eT |ar (& & He 3HR fasym safd) fFaw, 2005 & siafq, 'soafcia

(Excluded) Sioft # srfigra Fwwame foraah stefier @1a €2

1.0Mark

(A)

A maximum of 8 hours of duty per day / Tfdfe 3Tfeean 8 € & et

(B)

No limitation on hours of employment / s & i bl &hig AT el

(©)

A maximum of 12 hours of duty per day / Ufdfe stf&reran 12 = &I =t

(D)

The same limits as Continuous staff / Tdd (Continuous) FHHaT! & TH ST

Q.69

Under the Railway Servants (Pass) Rules, 1986, which of the following is NOT one of the
recognised kinds of Pass? / ¥t &Hawrt (W) fAaw, 1986 & siavfa, Mrfafad # & == 91 ue &

AT UTe Aot | ¥ U g 2?

1.0Mark

(A)

Duty Pass/ ¢t Ul

(B)

Privilege Pass/ fasiwifeer ar

(©

Widow pass/faear

(D)

Compassionate Pass / 31Ul Urd
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Q.70

The shift from the earlier vacancy-based reservation roster to the post-based reservation
roster system for direct recruitment was implemented following the Supreme Court's

judgment, vide which Circular / Office Memorandum? / Weaer Wt & faw gd ffe-amafea
(vacancy-based) 3Teaor @ieee ¥ yg-3mutiRe (post-based) FEeR HUTEt # qRRad-, Waiesd ~aamed &)
U & STguTer |, fre wrfera ara / aiRust & /e & @y foran

1.0Mark

(A)

O.M. No. 36012/2/96-Estt.(Res) dated 02.07.1997 / O.M. No. 36012/2/96-Estt.(Res) fid
02.07.1997

(B)

O.M. No. 42/21/49-NGS dated 28.01.1952 / O.M. No. 42/21/49-NGS feia 28.01.1952

(©

RBE No. 87/1991

(D)

O.M. No. 36011/1/2011-Estt.(Res.)

Q.71

As per Para 308, IREM Val. |, where the probationary period is not extended and staff are
confirmed at the end of it, the date of appointment to the grade/post for seniority purposesis/

IREM &e-I, & 308 & AR, Sai ufvdter (probation) 3afd &1 fawdr =@t foran Siran ik s
(| 3 # IE (confirm) &= U Sra €, 9@t afvsar waiie 2q d/ug & gt &t fafer = wret st 82

1.0Mark

(A)

The date of confirmation order / GfEeuT 3TTasT < fdfr

(B)

The date of passing the departmental examination / Taira Tt Iiof se i fafer

(©)

The date of the seniority list's publication / aRSdr gt & erre & faf

(D)

The date the employee was sent to the training school for initial training, or the date of joining the]
working post, whichever is earlier / 51 fafer it et it URfaes wiRieror eq uiieror faemer s T,

a7 Shred Ug W Iurefd &l fafd, S ot vee @

Q.72

As per Rule 4 of the Railway Services (Conduct) Rules, 1966, a Railway servant is barred

from: / ¥Ta |ar (3RO Faw, 1966 & Fam 4 & JgER, ¥@a wHat @t Rmfarea FwEt & O
AT g

1.0Mark

(A)

Accepting any gift on any occasion whatsoever / forgit +ft Hidh TR &hig +ft gl TR Hel

(B)

Using his position or influence to secure employment for a family member in a company or firm

having official dealings with him / 3794 U2 a7 UTd T STAATA Shich fehdl T URAR & TS o ol
ierel BT o, foraeht foredt Tt shuel) o el o Htemel &1 forees aner Ient anfaemies smen &t

(©

Owning immovable property anywhere in India/ YTRa & gl off 3Taa WUfy a1 Hifeleh T

(D)

Contesting local body elections after retirement / ReTaRie & 16 ¥R HehrT IA1G e

Q.73

As a general principle under the seniority rules for non-gazetted Railway staff, grant of pay

higher than the initial pay to an employee: / RIS Y& SwHATE! i aSaT Tl & it U
AT fagia & o0 #, Rt e o it 9w 9 e aaa R o= a:

1.0Mark

(A)

Automatically confers seniority above those already senior to him / d: & 37 @il & HUR aRSdl U
1 STl € ST Uget & IHE aRs &

(B)

Does not, as a rule, confer seniority above those aready senior to him / FIAMER, 37 @l & FW
GRS UTe T BNl S Uee & I aRs &

(©)

Makes him senior-most in the grade from that date / 3 fdf & a8 3 & Tad 3¢S & ST &

(D)

None of the these / 318 & &g oft &1
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Where a charge-sheeted Railway servant is on leave or absconding and the charge-sheet sent
by registered post to his last known address is returned undelivered, the position under the

Q.74 D&A Rulesisthat: / 3FTR faet ¥ea wHamt & fEers arel-efic SRt &t 718 § 3K 98 Pt W 8 91 R LOMark
2, 3R 3T AT A Iq W Ioreed diee & Hoft 7 =rei-efte faar feeftae gu amaw am ot €, df D& A
Tt & aea Rafa ag € fe:

(A) The disciplinary proceedings automatically |apse / SFTETEH HIAATe! 3T--3ATT THI &l ST ¢ |

(B) None of these options/ 78 & @ig oft &l

©) A fresh charge-sheet must be issued through the local police / T gferd & TR Teh =2 arai-fie S|
! ST =Ry

(D) The employee is deemed to have resigned / HT! T SEATHT AT §AT AT ST
As per RBE 10/2023, which of the following is not a disability recognised for payment of
double the Transport Allowance, in terms of 7th PC? / RBE 10/2023 & 3{JdR, 73 aa< 3|

Q.75 (7th PC) & aga i gieuté sramse (Transport Allowance) 9 & g gad & &= &t faeretiran| LOMark
AT T 87

(A) Parkinson's Disease / dtfdhad 21T

(B) Haemophilia/ gt

(®) Cerebral Palsy / Tse arei!

(D) None of the these / 310 & IS oft &l

076 A 'School Pass under the Railway Servants (Pass) Rules, 1986 may be issued to: / ¥ &Haw| LoMark
(ar®) f1aw, 1986 F siaifa "wher wre’ fohdt SIRY okt T wawaT 22

(A) Any relative of a Railway servant studying anywhere in India/ “TRa & gl ot sTeaaeRd ¥ SHaR! &
foreit off waelt

(B) The son or daughter of a Railway servant who is a bona-fide student of a recognised educational
institution / ¥ FHTRT & G AT G3iT o6, ST forelt AaT UTed fR1eror S a1 dgd! (bona-fide) BT &

(®) Only children of Group ‘A’ officers / &dc ¥Hg ‘&' AfAHRET 1 Fari

(D) Retired Railway servants pursuing further education / 3 2T fR1&T UTed @ 3¢ SaTi-ad I et &l
Under the D&A Rules, 1968, where a disciplinary authority proposes to impose a minor
penalty, the Railway servant must be given a reasonable opportunity of making representation

Q.77 on the penalty proposed, but a formal inquiry under is. / D&A a®, 1968 & 3iata, =&l LOMark
FRMES ATAFRT BIET AT ATANUT Fe BT TS FEl 8, T&H 3T HHAT 6l YeaTiaa LA Y|
TG Fe 1 S Faer @ i =nfey, fohg sftuenfees st

(A) Not mandatory / 31fAaref & &

(B) Always mandatory / Tad sifard &

©) Mandatory only for Group ‘A" officers / Fae T¥g '&' e & forg sAfard &

(D) Mandatory only if the employee demandsit / &ae asft stfAard & STa swHamt 3@t 7 e
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Under the Official Languages Rules, 1976, where a Railway employee submits an application,
appeal, or representation in Hindi, thereply to such application, appeal or representation shall
Q.78 |begiven: / TreTwTST fAam, 1976 F 3idfd, el ®IE voT HHAT fowdl # taed, srdier ar sreamde wega| 1.0 Mark
YT B, TET U AT, STUIET AT STIATIE T IR TR WTST H 1T SIram?
(A) Always in English, regardless of the language of the original application / T $Tag hl HTHT I WRaTg,
fory far, aa s &
(B) In Hindi / o=t &
©) In whichever language the office finds more convenient / for «TsT & srafer a1 st gragtsHas o,
3aH
(D) Only after obtaining the employee's fresh consent in writing / Fac AT &1 I: fafEd FeAfd ure
EESCIEIC
As per Rule 66 and Rule 67 of RS (Pension) Rules, 1993, a Railway servant seeking voluntary,
retirement after completion of the prescribed minimum qualifying service must give notice in
Q.79 writing to the Appointing Authority of not less than: / ¥&a @ar (der= fAaw), 1993 & fAaw 66 Y] LOMark
I 67 F ATAR, St 3eTa FHHATN a8 FAAH gk Qal T FA & G Q@Idd qaiagia @ gl g,
S8 s Tl ot H & W 3 AHE & [Tad wiied &1 gi:
(A) 1 month / 1 7T
(B) 2 month / 2 A&HT
(®) 3 month / 3H&MT
(D) 6 month / 6 H&HT
Section 133 of the Railways Act, 1989, which forms the statutory basis for the Railway
Q.80  [Servants(Hoursof Work and Period of Rest) Rules, 2005, deals with: / ¥ stfafam, 1989 # 1 g Mark
aRT 133, it ¥t Aat (1 & we 3 fasmm safd) fam, 2005 #1 Fifafded s ¢, frad gefaa 22
(A) Definitions / aR¥memg
(B) Limitation of hours of work / & & i &t T
©) Grant of periodical rest / 3Tafeies fasim vem st
(D) Power to make rules/ f4am gm & afe
Rule 3B of the Railway Services (Conduct) Rules, 1966 requires every Railway servant to act,
at all times, in accordance with the Government's policies regarding which of the following? /
Q8l  Re1d Far (am=eon) TAam, 1966 *1 fHam 3B TR Yo FHUR! & AT a8 Wedl s @ & ag g awg| 1L.OMark
AR <t fohe Taat & TR A Fe?
(A) Age of marriage, preservation of environment, and protection of wildlife and cultural heritage / 1Tl
b1 35, TGTaRUT ohT EREUT, 3R a=asidl o Hiwehiceh €T ol R
(B) Reservation policy for SC/ST/OBC only / f&th SC/ST/OBC & faiw smeeror Hifa
(©) Financial investment and speculation / faxita fAasr 3R Tgamstt /
(D) Political neutrality alone/ fath Trtifaes fFsaerar
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Under the Railway Services (Liberalised Leave) Rules, 1949, Paternity Leave admissible to &
male Railway servant on the birth of a child is to be availed within how many months of the|

Q82 |child's birth? / ¥ a1 (ke raamer) Fam, 1949 & sicnia, frdt T/t & o we gew | LOMark
FHET 3T faqe sraamer (Pater nity L eave) =2 & SR & foha 7t & ftaw fovan s =nfee?

(A) 3 months/ 3 W&iH

(B) 6 months / 6 F&i-

(©) 12 months/ 12 7R

(D) 24 months / 24 WA
As per the Railway Services (Pension Rules), 1993, which of the following Rules deals with

Q.83  [|preparation of list of railway servants due for retirement? / Y@ @ar (%o #ram), 1993 & 1 g Mark
R, Pt 1 @ e i Rer 6 o Yo weie e A e @ w27

(A) Rule 56 / @ 56

(B) Rule 66 / 7@ 66

(©) Rule 76/ f+aH 76

(D) Rule 86 / 1 86

0.84 Chapter 2 of the Indian Railway Establishment Manual, Vol. | deals with: / STEeid YT TTa LoMark
e, E2-| & 3t 2 fohed Heitda 82

(A) Recruitment, training, confirmation and re-employment / T, Tf1e7o1, Gf¥eRoT Td gAfaTeH

(B) Scales of pay for non-gazetted staff / TR-ITSTUAT FHHATRET &g Iq-HH

©) Percentage of posts fixed for various categories / fafsi=1 siforat &g fFefRa uef &1 wfasa

(D) Rules governing promotion of Subordinate Staff / sefiey wHaTRal & wg=ifa & FafHa & am
(BRI
'Hindi Diwas (Hindi Day) is celebrated every year on Indian Railways and across Central

Q.85  |Government offices on: / "fe=dt R nfdadt wredta e qe & wwehre & wraferdt & fobr Tt = 1 o vark
[T ST 82

(A) 26 January / 26 SE

(B) 15 August / 15 3T

©) 2 October / 2 3R

(D) 14 September / 14 f&dsR
Section 3(3) of the Official Languages Act, 1963 mandates that BOTH Hindi and English shall
compulsorily be used for certain categories of documents. Which of the following is one such

Q86 |category? / TrorHTeT SifAfaH, 1963 it uwr 3(3) FE stfard wecdt B T T Aoft & swarasi o fe=dt| 1OMark
Tg SIS S T uE fHaTd € &/ fran e eatEa # | @i @ O €U 9oh 8?2

(A) Internal noting on afile by asingle officer / frd Uk 1T gRT Tiged TR & 18 3iafes feuguft

(B) Personal diary entries of an officer / frelt siferenret i fhTa gt ufafeat

©) Informal internal emails between colleagues / TEehREa & s ST 3Tidfieh SAa

(D) Resolutions, general orders, rules, and notifications issued by the Central Government / &g TR&R|
GIRT ST FHehed, SAI 371QT, FHaw Ud iy
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Q.87

Under Para 309 of IREM Vol. I, seniority on promotion in a grade is determined with due
allowance being made for delay, if any, in joining the new post due to: / IREM @g-| & =T 309

& sieta, fret I & vd=ifa w afsar & fRufeor, 70 ug w suRefa # go faes, ok w1 @, & g
SR ge 3q g T oirar 2, St fhaes wror dr?

1.0Mark

(A)

The employee's personal preference / HAT &l SATAId A<

(B)

Exigencies of service / ¥aT1 & siHariarsti (exigencies of service)

©

Non-availability of quarters/ HTaT el SFJaesdd

(D)

Pending disciplinary proceedings only / sdad wfdd Smafes shridTer

Q.88

As per the general principle governing seniority of non-gazetted Railway servants (Para 301,
IREM Voal. | ), seniority among incumbents of a post in a grade is, unless specifically stated

otherwise, governed by / AR-TTeTad ¥eT SRHATE! Bt aieSar (seniority) @t FERa e ater G|
&g (IREM &2-|, 9% 301) & R, frdl I # ug 9Ror FA qrel & o aesdl, T9 b J=2)
a9 v & 7 gt o, fraes g Ruifa @id 22

1.0Mark

(A)

Age of the employee / FHARI &l 3G

(B)

Marks obtained in the recruitment examination / %Tdt aat&r ¥ e 3ich

(©

Date of appointment to the grade / 5 # fAgfk 1 fafer

(D)

Date of confirmation in service / Ta1 & gf8auT (confirmation) @ fafer

Q.89

Asper PBC 101/2024, under 7th CPC, House Rent Allowance for Railway employees posted in
‘X' category citiesis admissible at what rate of Basic Pay? / PBC 101/2024 & (€T, 74 CPC &)

g 'X' SIoft & TG A AT YA HHAMRAT o [T G 3¢ @™ (HRA) Ha aa+ (Basic Pay) @]
fFra R W T E?

1.0Mark

(A)

021

(B)

0.24

©

0.27

(D)

0.3

Q.90

Which Rule of the Railway Services (Conduct) Rules, 1966 requires a Railway servant to act
with promptness and courtesy and prohibits adopting dilatory tactics in official dealings with

the public? / ¥1a |ar (3meren) fAaw, 1966 w1 F -1 A Yo SwHame @ dedear 3i faasar @ &m
e ThY STARIT HedT & ST TAaT & 9T AR HIHEGIST B STHI ATt deleh STYT U ek Tt
2?

1.0Mark

(A)

Rule 3A / 7=\ 3A

(B)

Rule 4C / Aaw 4C

(©

Rule 5A / 7=\ 5A

(D)

Rule6 A / 3w 6A
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Q.01

The Railway Servants (Hours of Work and Period of Rest) Rules, 2005 were notified vide|
Railway Board's RBE No. 131/2005 dated 09.08.2005, in exer cise of powers conferred by: / ¥

et (@ & b 3R fasm sraf®) fam, 2005 #t v@d i€ & RBE 4. 131/2005 i 09.08.2005 F|
mreas § fohet omer & sfaia vee aftkal w6t U wa ge Atagiad fear mar?

1.0Mark

(A)

Section 130 of the Railways Act, 1989 / ¥ tfafaad, 1989 @i &RT 130

(B)

Section 136 of the Railways Act, 1989 / ¥& stfarfaam, 1989 @t &mr 136

©

Section 140 of the Railways Act, 1989 / ¥ tfafaad, 1989 @i &RT 140

(D)

Section 146 of the Railways Act, 1989 / ¥& stfafaam, 1989 @t €T 146

Q.92

Which Article of the Constitution of India provides that Hindi in the Devanagari script shall
be the Official Language of the Union? / WRA & |fAem= T i €1 31984 I IqETad eal & 1

Rl ff & fredt e < et g

1.0Mark

(A)

Article 341 / 3zag 341

(B)

Article 343 / 3J%8% 343

(©)

Article 350 / 328 350

(D)

Article 351 / 3185 351

Q.93

As per Para 2615 of IREM Vol 11, the Permanent Negotiating Machinery (PNM) on Indian
Railways functions on a three-tier basis. These tiers are: /IREM Vol 11 & 9 2615 & 3TER,

WRAT YT ® UThTHE AT Hefaet (PNM ) di-Tasia SITUTR U &hTH &hedt gl T W &

1.0Mark

(A)

Divisional level, Zonal Railway and Railway Board level / Hea &R, &3 ed a1 ¥@d 918 &R

(B)

Zonal Railway, Board level, and PREM level / 8510 a4, 918 TR, a4 PREM TR

(©

The Railway level, the Railway Board level, and the Ad-hoc Tribunal level / 3@ TR, 3 d18 T, qel
el =mneeEeeT (Ad-hoc Tribunal) &R

(D)

None of the these/ 370 & &I «ff 8l

Q.94

As per Rule 41 of the Railway Services (Pension) Rules, 2026, a Railway servant dismissed or
removed from service forfeits pension and gratuity, but the competent authority may, in a case

deserving special consideration, sanction: / ¥ &ar (d2r) faw, 2026 & 7w 41 F AJJER, dar 4|
TE AT ELTT Y ¥ FHHAT ht UL Td I THUEA & e @, T wam mident g e
AT H T W T ThaTa?

1.0Mark

(A)

A Compassionate Allowance not exceeding two-thirds of the pension/gratuity otherwise admissible /

HHTRIA: 31 U/3UgH &l 3-fderd & e rgehur wre

(B)

A Compassionate Allowance not exceeding one-half of the pension/gratuity otherwise admissible /

HTHI: A ULH/IUGH ohl STHT F 3Teeh HhUT el

(©)

Only the Provident Fund balance / shaet wifqsa (Y <t o iy

(D)

A one-time ex-gratia payment fixed by the Railway Board / 31 sie gRT fHefRd Terarift sy i
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Q.95

Under the Railway Services (Conduct) Rules, 1966, the prohibition of sexual harassment of
wor king women, requiring every Railway servant in charge of a work place to take steps to

prevent such harassment, is contained in which Rule (as substituted)? ¥ea |ar (3merer) fHam,
1966 & AR, FHTHHTS AlFATH & AT IAIST TR Aok 31 FRALRIA & UART Ul 71 HHART & AU
QY Icfie &l Akt & IJUTT e i aedehan, fora fRam (deifaa =0 #) & snfRer 22

1.0Mark

(A)

Rule3/faw 3

(B)

Rule 3A / 7= 3A

(©)

Rule3B/f=@m 3B

(D)

Rue3C/f@m3C

Q.96

Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, the employment
of Railway servantsis classified into how many categories, and what are they? / ¥ 9at (%14 &)

He e fasm srafd) fam, 2005 F siceta, Yo waTiat & Faier @t faae Sifovat & afieea famam
§, dRIFAME?

1.0Mark

(A)

Two — Gazetted and Non-Gazetted / & — sTafad iR TR-Teuld

(B)

Three — Running, Non-Running, and Supervisory / e — 4, AT 3k wfasft

(©

Four — Intensive, Essentially Intermittent, Continuous, and Excluded / ¥R — &4 (Intensive),

farda: favmt (Essentially Intermittent), @ad (Continuous), 3R sTaafSta (Excluded)

(D)

Five, based on pay level / Tid, dd &R o TR T

Q.97

Under the post-based reservation roster system, for a given cadre with, say, a 50:50 ratio
between direct recruitment and promotion, the rosters for direct recruitment and for

promaotion (where reservation in promotion applies) are each drawn up comprising: / 9&-
STTYTRE STRETUT AR WUTTHt o SFaid, Tgi fehell Savt # Uedel el 3 Tai=iid 1 Jgara 50:50 7, 781
WeAeT el qur UEta (STet udeia # STRerT @] et ) ¥ AU sre-arem e fhan fged
(points) & ST AT 2?2

1.0Mark

(A)

50 points / 50 fdg

(B)

100 points/ 100 feig

(©

200 points/ 200 fdig

(D)

13 points/ 13 feig

Q.98

The 'Annual Programme' setting yearly targets for the progressive use of Hindi in
correspondence, noting, and training across Ministries/Departments/Railways/PSUs is issued

each year by: / Herdl/ A WHT Aeia/aTdoiie IUHAT § UoEr, wur g uidreror & @<t & v,
TRIRT B atfier @18 feiiva dheet aren "aiftfer Frdehn’ Ucies I fohereh IRT St Tkt ST 22

1.0Mark

(A)

The Railway Board independently / Tad €4 ¥ ¥@d 918

(B)

Ministry of Home Affairs/ g H=leid

(©)

The Ministry of Human Resource Devel opment / AT-d TaTeH fdenr #ame™

(D)

The Union Public Service Commission / &9 dids 9dT 3T—IRT
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Railway Board's RBE No. 87/2025 dated 25.08.2025 clarifies the correct application of which
paragraph of IREM Val. I, in the context of staff sent for training in different batches for

0.99 administrative reasons / 39 €I &1 RBE 4. 87/2025 fRAiw 25.08.2025, WAAM® FHRUT & LOMark
At o=t # wfaror g AN T FHAMREAT & @ H, |IREM @e-| & Tohd O & &t TR &6t 0% ]
?

(A) Para 303(a) / &1 303(%)

(B) Para313 /%1313

(©) Para 322 / 1 322

(D) Para 341 (a) / 91 341(s)
As per DoPT orders, reservation (vertical or horizontal) is NOT applied when the cadre/post

Q.100 [strength is: / FifHe TE wiNewr AW (DoPT) & smaelt & AR, ARYW (SR A &) 1.0 Mark
FfatEa # & fore Rerfa & @y €l grar?

(A) Above 200 / 51§ Hait F@AT 200 & A &

(B) Between 14 and 100/ 579 7€ 14 & 100 & F= &

©) A singleisolated post / ST U Tehdl &l

(D) Exactly 15/ 5@ 98 8% 15 &
Under the grievance redressal instructions for Railway servants, where a request for
information about status of a representation is related to a third party's information, the|

0.101 general principle of exhausting official channels before approaching a court applies; / ¥ 10Mark
AT & Tg fRYeTaa famer sreelt & siavfa, =marea 9 @ 94 faWni Jreasi & aara e o
T g, fra Rufa # o+ft @mp dar 82

(A) Only to Group 'A" officers / ad T ‘&' SRRl TR

(B) Equally to all categories of Railway servants/ ¥ sHaTiea et @eft 9foral ur oo &0 &

©) Only where the representation involves financial claims/ &ae STgi 37aTde faxiig aai & detad &l

(D) Only during the probation period / Fdct afidiar safd & R
Which of the following statements about Commuted Leave under the Railway Services

Q.102 |(Liberalised Leave) Rules, 1949 is correct? / ¥ @1 (St sraeten) fam, 1949 & siefd| 1 g mark
Gufeated sraertet (Commuted L eave) & SR | fAITiTE@d A & i 9T Y- ol g7

(A) Commuted leave is debited to LAP at the same rate as availed / Eufafda smaemer o fear ST 3a]
€A LAP S Flel ST &

(B) When commuted leave is granted, double the amount is debited against the LHAP account /
Fufafda sraeier Widhd gi- W, 3T Q! A LHAP &1 & 1ét STl &

©) Commuted leave cannot be granted if LAP is due to the employee / afe &1 & Urd LAP 99 &
uRafde STaehTer Tiighd el fera S Fehal

(D) Commuted leave is available only to non-Gazetted officers / dufedfdd STaehI Fad SRSTURI
AT I IueH &

Page 24 of 26



Q.103

The various penalties (minor and major) that may be imposed on a Railway servant under the|
D& A Rules, 1968 are enumerated in which Rule? / D& A fRam, 1968 & dgd veia SHET UT eS|

[Tl Fehel dTeit Tl o= (o1 42 3 el %) It ol Seeia fohat Fovgm & e mram 22

1.O0Mark

(A)

Rule5/f=@m 5

(B)

Rule6/faw 6

(©

Rule7/f=@m 7

(D)

Rule 8/ f4aw 8

Q.104

As per RBE 21/2023 on Compassionate Appointment, the application for such appointment by
aminor dependent should preferably be submitted: / J{J@uT & TUR W FFfE (Compassionate)

Appointment) & Hetdd RBE 21/2023 & AJER, frell TTaienT STisia gt Uit gt & g smaen,
TRl & A U 39 YehT? ST fohdll SITeT =i e:

1.0Mark

(A)

Within two years of attaining the age of majority / Ia%ehdT U & & & 98 o offaR

(B)

Immediately on the death of the employee, regardiess of age / SHAT &l §J W TAchld, ATG Dl UXaTg
o faem

(©)

Only after attaining 25 years of age/ &de 25 T Sl ATG T Fe & 9%

(D)

Within 10 years of the death, with no other condition / g & 10 a9 & iR, fo=r ot 3= o &

Q.105

Under the D&A Rules, 1968, an appeal against an order of suspension, or an order
imposing/enhancing a penalty, lies under which Rule? / D& A 7a®, 1968 & dgd, @Y &)

ST AT AR TSI AT TS o Tk e fore e & aga 1 ot dahcll 87

1.O0Mark

(A)

Rule6/fam 6

(B)

Rule9/faw 9

(©

Rule 18 /=7 18

(D)

Rule 26 / f3aw 26

Q.106

Wher e a penalty of withholding of increment isimposed on a Railway servant under Rule 6 of
the D& A Rules, 1968, and the increment falls due for promotion during the currency of that

penalty, the settled position isthat the employee: / afE ¥ora wwamd Uv € U U fAaw, 1968 & fAam|
6 % T A ghg, AhA T &S T AT &, I I 4 N HAY F L gt & frg Ja=1 Ifg 2@
STt €, <t werniua Rufa o & o s

1.0Mark

(A)

Is promoted immediately regardless of the penalty / 9! 2l RaTe foht foT qid Uie foma ST 8 |

(B)

Is promoted only after expiry of the penalty period / O-ee! I Tafe THIC B o TG & WHILH f& ST
&

(©

Loses eligibility for promotion in that grade permanently / 39 38 & WHLH o el Urrar gRL & oy @t
G

(D)

Is promoted but the penalty is treated as having lapsed / JHIC dt fodT ST @, ifdh Uect bl & g
AT ST €
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Q.107

Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, Running Staff
(locomotive/traffic running staff) shall be granted, each month, arest of at least: / ¥ &ar (& |

% T 3 fasmm srafe) fAam, 2005 & siaid, TR W (Fimiiea/ararand W= Wik) & el Hele|
T & FH fehaen fasm v forar smoamn?

1.0Mark

(A)

Three periods of at least 18 consecutive hours each / & & & 18 TRTAR Hei ol di- 31afd

(B)

Ten periods of at least 8 consecutive hours each / &1 & & 8 TR Hel ol g 3l

©

Five periods of at least 22 consecutive hours each, or four periods of at least 30 consecutive hourg
each including a full night / &8 & &1 22 TRIAR =i &l Uid 3@ty a1 g8 A1 dfed &7 & A 30 TR

Eict ol IR 37Ty

(D)

No periodic rest is prescribed for running staff / = T 8 g Tafdes fasmd fefRa 78 &

Q.108

Under Rule 3 of the Official Languages Rules, 1976, communications from a Central
Government officeto a State or Union Territory in Region 'C' shall bein: / Trsr+reT fAaw, 1976

% fam 3 & sidita, Thet dhg TR @ @ &3 ' & fhdl 35T a1 99 3eg &5 &t 99 U USER|
TR oTeT | giar?

1.0Mark

(A)

English / 3i3si

(B)

Hindi only / et fa=<t

(©

Hindi with amandatory English translation attached / fe=dt & &1e SifAa SISl 1dTe Herne i gg

(D)

Either language, subject to prior approval of the Railway Board / 3d S & Jd 3HIGH o 37 Hig
ot 7S

Q.109

Under the Code on Wages, 2019, as applicable to Railway employees, the wage period fixed for
any class of Railway servants shall not exceed: / ¥Td FHATREAT U A "da= Higar, 2019' (Code)

on Wages, 2019) & dgd, Ye1a sHameal & fdt off @t & fow aa da= erafr ga@ wumer a8 guft:

1.0Mark

(A)

Fifteen days/ Ugg fe=

(B)

One month / Te TEHT

(©)

Two months/ &t 781

(D)

One quarter / T faamér

Q.110

As per RBE 56/2026, which of the following is not a grounds on which the appropriate
authority has the power to withhold permission to railways servants who seeksto retire under

Rule 1802 (b)(1), 1803(b)(1) and 1804(b): / RBE 56/2026 % 3I&R, 378 & I &1 a8 ITUR el ¢
TaF qad Fem JAARR IT I FHANRET F FTATA & § FARR HE Aol ¢ ot =77 1802 (b)(D),
1803(b)(1) iR 1804(b) & dga ferae g wrgd €2

1.0Mark

(A)

If the railway servant is under suspension / afe Y& FwHaNt FHefad ¢ /

(B)

If acharge sheet has been issued and disciplinary proceedings are pending / afe 3R U= ST foham ST
THT ¢ AR AATIATHS HIAaTel diiad & /

(©)

If judicial proceedings on charges which may amount to grave misconduct are pending / afg T+

IR & AR H 37 dTel SR UR AT ShddTe! dfed & /

(D)

None of the these / 318 & i3 oft &1
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